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Thank you for your invitation.

 -An important discussion on the gender perspective of the right to 
development.

 -To mainstream a gender perspective, we must know what we are 
mainstreaming into this perspective.

 -To have some discussions on what RTD is all about.
•	 Many different interpretations
•	 Many different dimensions

No time to get into too much of a conceptual debate.

 -For us, it has been essential to reflect upon the solidity of the 
conceptual framework
•	 Policy dialogue
•	 Nature and scope of policy formulation

 -For us, it has also been very important to link the whole debate of 
RTD to the creation of wealth in developed and developing countries:
•	 This is the backdrop of a major debate on the relative importance 

of domestic policies/actions vis-a-vis international policies and 
actions – an old but very prominent debate

•	 The thinking of the OEWG has clearly evolved in this regard.  In the 
past: just for domestic policy.  Now, more prominent role of the 
external environment (position of the EU)

 -These rights need to be realized in a holistic fashion and according 
to the specific realities of each country
•	 Productive capacity, comparative advantage.
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 -The response:  Any definition of RTD must be somehow “compatible”, 
“comparable”, and “linked” to our understanding of “economic growth”, 
“development”, “poverty”, and “sustainable development”
•	 Need for a common definitional framework

Do not have time to go through this in detail.  But our interventions in 
this OEWG and the Commission have detailed such a framework.

 -Within this framework, we have found very useful to have the following 
definition of right to development, which is not very different from that 
put forward by Professor Sengupta:

“The process of managing the allocation, access of rights and obligations 
over the productive assets (including services and institutions) or the 
economy.”

 -Like any management process, this is determined and influenced by 
domestic and international policies.

Examples:  One can argue that:
•	 Market access at the international level may clearly determine the 

ability to manage such assets as land and water, technology and 
knowledge

•	 At the domestic level: the whole policy on public expenditures will 
determine who benefit from these assets/services/institutions (e.g., 
access to primary school or primary health care).

Given this definition, let me now enter into the realm of gender – and 
into a gender perspective within the RTD debate.

Here, I would like to address two dimensions:
•	 1. Critical areas of concern
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•	 2. Issues of implementation

 -On critical areas of concern, it is essential that a debate on a gender 
perspective focuses on the biases that present systems have in the 
management and access to the assignment of rights.

•	 There are many areas where one should focus on:
1. Rights over properties.  In many countries the laws are biased and 
women cannot own nor inherit land.
2. Similar situations are present in urban housing, water, forest, 
fisheries
3. In the area of knowledge, technology, TRIPS, patents, etc.

•	 These are at the core of the debate!!  It is this discrimination that is 
keeping many women in poverty — Feminization of poverty.

 -Thus, it is profoundly important to break this vicious circle imposed by 
this biased process on the assignment of rights over productive assets.

 -In most cases, the system today is totally asymmetric on allocating rights 
and responsibilities.  Women are imposed more responsibilities without 
being benefited by ownership of those assets.

 -In most cases, because of the gender biases in the hiring and promotion 
policies, at all levels, they do not actively participate in the “management” 
process, in the assignment of entitlement.

Thus, the process has a major gender bias.

 -But there is a more profound impact of this bias: 
•	 To see that the whole conceptual understanding is dominated by a very 

masculine value system: productivity, competition, individualism
•	 This is responsible for (also) a major loss of our “collective 



10

instrumentability”
•	 Losing our attention to the “commons”, our “global commons”, 

“collective commons”

 -Thus, this is not just a debate on “doing” or on “having”.  This is also 
a major debate on “being”, “becoming” . . . not in an individualistic 
sense, but on a collective sense

 -An extremely good example of this crucial point I am trying to make 
is that of Grameen Bank, and how male bias leads to a different 
conceptual framework, perspective on a credit system.

Traditional
•	 masculine
•	 individualistic
•	 demand collateral
•	 individualistic
•	 larger loans better

New Approach
•	 Feminine
•	 Collective
•	 demand trust
•	 collective
•	 any loan size is fine

 -Thus, to conclude this point, if we were to focus on a gender perspective 
on the RTD, we must look at the foundation of the management process 
in the assignment of rights over the productive assets of the economy.
	
It is from there that a profound and perverse bias exists!!
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I know that this is not trivial and that much more is to be said.

 -But there is a second area where we many need to urgently focus on 
to avoid further gender biases in the RTD

a) notion of compacts
b) implementation

Again, I will only be touching the tip of the iceberg.

First, on the notion of compact:

 -Education, Housing, Food

The key question must be: A compact for whom?

 -It is here where a debate on a package of policies and instruments 
is badly needed.
Very little debate on this matter!!
Traditional policies and instruments for these compacts (E,H, F) have 
been extremely biased against women.

 -Thus, to use the same instruments/policies will be tantamount to 
more gender discrimination, rather than less
•	 In Education: low enrollment of girls
•	 In Health: 600,000 die : no access to prima RX health care
•	 In food and nutrition: the Intra caloric consumption in an average 

poor household is biased against the women and girls of the house.

 -Thus more expenditures on education is only a “necessary” but not 
a “sufficient” condition to reduce existing Gender biases!
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A second fundamental question is “Content of the compact”?

 -More education is not equal to better education.

 -A gender approach to the RTD must profoundly question the nature 
of the quality of and the content of the compacts.

 -Education is not the only example!! There are many examples in 
Health and Food Security.

 -I am sure that these compacts will be defined quite differently if the 
gender biases were not present.

The next important area is that of implementation

 -Focusing on the process and on the structural conditions that need 
to be met, so the process is not only human rights-based, but it is not 
gender biased from the start.

•	 In this case, we have suggested to follow the “Rule of fourteen”. 
There are 14 important elements to be taken into account:
 -Most of them are in the realm of the political economy, just more 
than pure economics and finance
 -I cannot address them here because of time, but the list include:

- Equity	
- Governance
- Empowerment	
- Institutions
- Value system

And much more…
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 -Central to the “Rule of 14” is well functioning and accessible, 
transparent, unbiased justice systems.
•	 We have financed 18 justice systems programs
•	 One specially designed to address violence against women.  Started 

in Ecuador and the success has meant its replication in many other 
parts of the world.

•	 Therefore, it is essential to debate on the compact in a different 
way!! And on the options in implementing these compacts.

Before sharing a few final thoughts, and given the presence here of 
Astrid Stuckelberger, let me say that the framework we have proposed 
for RTD, also, is very powerful in addressing biases against the elderly 
people: men as well as women.
•	 One of the critical issues in RTD is to address the sudden de-link 

of the elderly from capturing fair and equitable benefits from the 
productive assets of an economy.  These are assets they help to 
create

The elderly has been disconnected from the management process 
and thus there is not only a feminization of poverty but a major 
impoverishment of elderly people.

Case of Haiti: “I taught them how to fish”.
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Final Thoughts

 -A purely materialistic view of the RTD will simply not do.

 -Thus, it is important to go several steps beyond what we have been 
discussing for the last several years.

Assigning rights, management of rights must be put into perspective.
•	 Essential to focus on the Human dimension on the Human values 

that must dictate the nature and scope of the “management process” 
through which the RTD will eventually be realized.

•	 Essential to understand that right must not be identified, or seen to 
be exclusively assigned to our material elements, or for our material 
needs, but also to enhance our process of individual and collective 
self-realization.
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